
 
 
 
 
 
 
 

Tswelopele Municipality is an equal opportunity employer and invites applications from experienced, 
qualified, innovative, committed and energetic individuals with vision, for appointment to the 
following position on a permanent basis.  
 

DIRECTOR COMMUNITY SERVICES 
PERMANENT POSITION 

 
The appointment will be made in compliance with the provisions of the relevant sections of the Local 
Government Municipal Systems Amendment Act, No 3 of 2022, and other relevant Legislation and 
Regulations. 
 
Total Remuneration Package: R1 174 283 – R1 231 325 – R1 291 138.  Tswelopele Local Municipality 
is a Category 2 municipality in terms of the grading by Government Gazette 53882 of 18 December 
2025 of which the current Notice on the Upper Limits of Total Remuneration Packages of Managers 
and Managers Directly Accountable to Municipal Managers is applicable). 
 
The pay scale will be determined by competence.  
 
BENEFITS / CONDITIONS OF EMPLOYMENT- A remote allowance of 4% of the total annual 
remuneration package is payable in terms of the categorisation by Government Gazette 53882 of 18 
December 2025. 

 
KEY REQUIREMENTS:  Bachelor’s Degree in Social Science, Public Administration, Law or equivalent  
 
EXPERIENCE:  A minimum of five (5) years’ work-related experience at middle management level in 
the local government sphere. ♦ Practical knowledge of the local government environment ♦ Proven 
successful institutional transformation within public or private sector  ♦Computer literacy ♦ Valid 
driver’s licence. 
 
ADDED ADVANTAGES: • Certificate in Municipal Financial Management Programme (MFMP or CPMD) 
as prescribed by National Treasury, Government Gazette No 29967 dated 15 June 2007 • Any 
additional relevant qualifications • • Registration with the South African Council for Social Service 
Professionals (SACSSP) or similar recognised relevant professional body. 
 
KNOWLEDGE AND COMPETENCIES:  The incumbent must have the following competencies as per 
notice 21 published in Government Gazette No. 37245 dated 17 January 2014: Strategic direction and 
leadership; people management; program and project management; financial management; change 
management and government leadership  ♦ Moral competence; planning and organising; analysis and 
innovation; knowledge and information management; communication and results and quality focus 
♦ Good knowledge and understanding of relevant policy and legislation  ♦ Good knowledge and 
understanding of institutional governance systems and performance management ♦ Must have 
extensive knowledge of the public office environment ♦ Understanding of council operations and 
delegation of powers, as well as i) Health service management; ii) Cemetery management; iii) Public 
safety; and iv) Parks and recreation management ♦ Have Competencies in Leadership; Analytical 
ability; Managerial experience; Strategic leadership and management skills; Strategic financial 
management; Operational financial management; and Governance, ethics and values ♦   



KEY PERFORMANCE AREAS:  Municipal transformation and Organisation development: To enhance 
responsiveness to citizen’s priorities and capabilities of delivery of quality services, quality 
management and administrative practices ♦ Infrastructure development and service delivery: i) To 
strengthen road traffic management and improve public transport; ii) To support the district 
municipality in improving disaster preparedness for extreme climate event; iii) Accelerate and 
streamline township establishment process and procedures to ensure sustainable human settlements; 
iv)  To capacitate communities on building regulations through awareness campaigns; v) To assess and 
review building plans ♦ Local Economic Development: Create an environment that promotes 
development of the local economy and facilitate job creation ♦  
 

APPLICATIONS AND CONDITIONS OF APPOINTMENT 
 
1. Only South African citizens or permanent residents are eligible to apply. 
2. Applicants must download and fill in an Application Form (Annexure C) available on the Municipal Website 

at (www.tswelopele.gov.za); which is also accessible on www.gpwonline.co.za) or directly from the 
Government Notice No. 21 of 17 January 2014 (Annexure C). No Applications will be considered if it is not 
on the Official Application Form.  The application form must be accompanied by detailed CV with 
contactable references, recently certified original copies (not older than 3 months) of qualifications, Identity 
document, driver’s licence and covering letter.  Faxed or late applications will not be considered. 

3. Fraudulent qualifications, information or documents will disqualify any applicant  
4. It is the applicant’s responsibility to have foreign qualifications evaluated by the South African Qualifications 

Authority (SAQA) and to attach proof thereof.   
5. Short-listed candidate will be subjected to reference checks, criminal record check and signing of indemnity 

forms.  The applicant therefore gives consent that their personal information may be accessed for 
verification purposes in adherence to the POPI Act 

6. Recommended candidates will be subjected to a competency-based assessment over 2 day’s prior 
appointment in terms of Annexure A (Competency framework for Senior Managers) of Notice No.21 of 
Government Gazette No. 37245 of 17 January 2014; 

7. The successful candidate will be required to sign an Employment Contract before assumption of duty, a 
Performance Agreement within 60 days of appointment and the necessary Disclosure of Financial Interest 
Forms as well as undergoing the necessary Security Vetting Processes. 

8. The incumbent will be stationed at Tswelopele Local Municipality’s head office situated in Bultfontein but 
may be deployed anywhere within the municipality depending on the operational requirements. 

9. Due to the large number of applicants, correspondence will be limited to the short-listed candidates only. 
If you have not been contacted within a period of two months after the closing date of the advertisement, 
kindly accept that your application has been unsuccessful. 

10. The municipality reserves the right not to appoint any applicant to this position. 
11. A candidate who canvasses for preference will be disqualified. 
12. Women and Persons with disabilities are encouraged to apply. 

 
Applications for this vacancy can be accessed from the municipal website (www.tswelopele.gov.za) and must 
be addressed to: The Municipal Manager, Tswelopele Local Municipality, PO Box 3, Bultfontein, 9670 or hand 
delivered at the municipal offices situated at Civic Centre, Bosman Street, Bultfontein.  Applications may also 
be sent on this email address ‘recruitment@tswelopele.org’. 
 
Further information / application forms are available from the Human Resource Office - Clara Leeuw 
on 051 853 1111 during office hours.  
 
CLOSING DATE: Monday, 02 March 2026 at 12:00.  
 
If you have not heard from us within 3 months of the closing date, please accept that your application 
was not successful. 
 
T MANELE 
ACTING MUNICIPAL MANAGER 
15 February 2026 
 

http://www.tswelopele.gov.za/
http://www.gpwonline.co.za/

